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SOCIAL WORKER PROGRESSION SCHEME (revised 5.1.2018) 

 
Purpose 
 
It is our vision that every Social Worker is supported to achieve the knowledge and skills that enable 
them to be successful in achieving Advanced Social Work Practitioner (ASWP) status. This will give 
Tower Hamlets Children’s Social Care a depth and breadth of knowledge and skills across the 
child’s journey and we believe it will encourage Social Workers to remain working with children and 
families in the Borough.  
 
The purpose of this document is to describe the process for Social Workers in Children’s 
Social Care to progress through the Social Worker pay scale and for experienced Social Workers 
to become ASWPs. 

 
Specific support to compile the A S W P  portfolio is available from your line manager, the 
Principal Social Worker, Workforce Development Manager and/or your Service Manager.  
 
The Social Worker Pay Scale 

 
The Social Worker pay scale runs from spinal column point (SCP) 33 to spinal column point 
(SCP) 44. 

 
The pay scale mirrors the National Joint Council for Local Government Services pay range for the 
grades PO1 to PO4, SCPs 33 to 44. 

 
There are progression bars at SCP 36, 38 and 41 for staff who started as Social Workers in 
LBTH on or after 1 January 2010. On payroll, this grade is recorded as NJCSWKB. 

 
Social Workers can progress to become ASWPs on the PO5 grade (SCP 44 to SCP 47) subject 
to meeting the required criteria described in this document. 

 
 
Assessed and Supported Year in Employment (ASYE) Programme and Progression Bar at 
SCP 36 

 
If you are a Newly Qualified Social Worker (NQSW), you qualify to progress through the bar at 
SCP 36 from the effective date of the successful completion of the ASYE programme. You will 
receive an immediate increment with subsequent increments on 1 April until you reach the 
progression bar at SCP 38. Failure to complete the programme successfully will m e a n  y o u  
a r e  in breach of the probation requirements to be confirmed in post.  
 
If you have not done the ASYE and are no longer eligible for the course because you qualified more 
than 2 years before starting in post, you need to complete the PQ Consolidation (or equivalent) to 
progress through the bars at SCP 36 and SCP 38. 
 

Consolidation Module (or Equivalent) and Progression Bar at SCP 38 
 

If you pass the PQ Consolidation Module (or the equivalent College of Social Work endorsed 
module), you qualify to progress through the bar at SCP 38 from the effective date of the 
completion of the Module. You will receive an immediate increment with subsequent increments 
on 1 April every year until you reach the progression bar at SCP 41. 
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If you had started on or below SCP 38 and had already passed the PQ Consolidation Module, (or 
its equivalent as above), you will be able to progress through the bar at SCP 38 and receive 
increments on 1 April every year until you reach the progression bar at SCP 41. 
 
If you started above SCP 38, you will in any event receive increments on 1 April every year 
until you reach the progression bar at SCP 41. 
 
 
 
Progression through SCP 41 (if below it), upgrading to PO5 (SCP 44 to SCP 47) with 
a minimum increase of three SCPs and use of the title Advanced Social Work 
Practitioner. 

 
From the date you satisfy a Progression Panel meeting that you have met the criteria to progress 
you will receive: 

 
1. The title of Advanced Social Work Practitioner (ASWP) – see the applicable job description 

at the end of this document 
 

2. An upgrading to PO5 (SCP 44 to SCP 47) 
 

3. An immediate increase of four SCPs (with more if necessary to take you to SCP 44 or 
less if the increase takes you to SCP 47 anyway).   

 
To qualify for consideration you will need to have met the following criteria: 
 

 

1. Completed a portfolio with an introduction about yourself, your career to date, and 
what you will offer your team and the service in the ASWP role.  

2. Professional development and career progression should be discussed in supervision 
sessions and in your PDR. 

3. Demonstrated that you are able to sustain practice at an advanced level and 
support your team’s practice using critical thinking and reflective practice. 

NOTE: Completing the Stage 2 Practice Educator is a desirable due to its supervisory 
focus. 

 
 
 
A Career Progression Panel usually convenes every 6 months as needed during January and July 
of each year to evaluate the portfolios submitted. However,  from January 2018 the panel will  
run every 3 months for a 12 month period .  
 
You must have the agreement of your Line Manager and Service Manager before you submit your 
portfolio. You should ensure your portfolio is complete and a front sheet template is provided for 
comments and to be signed by your team manager and service manager four weeks prior to the Panel 
date. If either of your managers feel that the portfolio is not of sufficient standard to be submitted to 
panel members then they will inform you of this and if you wish to appeal that decision, you can 
request that the Divisional Director makes the final decision. The Divisional Director will review the 
portfolio and ensure that you are aware of the decision at least two weeks prior to the Panel date.   
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A suitably qualified and experienced independent chair will chair the panel which will include the 
Principal Social Worker and at least one Service Manager. Service Managers will attend panel to 
support social workers applying from their service, and will not be part of the decision making at panel 
for those workers.  

 
If you wish to be considered for progression, you should ask the PA for Children’s Social Care 
Management Team on ext 2092 for the specific date of the next Panel. 
 

 
NOTE: Please ensure you submit both a hard and an electronic copy of your portfolio to the PA at 
least four weeks in advance of the Panel date. The portfolio should contain evidence of work done 
within a year of your application and must include: 
 
 

 
 

1: One piece of substantive work (e.g. anonymised court report, family assessment, CPR) 
which demonstrates the depth of your social work practice, clear link to the relevant Knowledge 
and Skills Statement including your ability to assess, reflect and critically analyse complex 
situations (you may need to add a short report to ensure this is evidenced). The pieces of work 
you choose for your portfolio should be mutually agreed with your Service Manager. 
 

2: An example of anonymised analytical case recording (accessed via framework i). 
 

3: One example of anonymised client feedback (ideally a child and a family member) - with a 
clear context for the feedback. Feedback should be via a manager or someone independent of 
case e.g. IRO/CP chair/PSW/ etc. 
 

4: A personal statement detailing your career to date and what knowledge and skills you have 
developed. Please also include a short statement on what you will do to contribute to the wider 
learning for the organisation and for your colleagues e.g., lead a learning set, workshop, offer 
to facilitate group supervision. 
 

5: A copy of direct observation feedback undertaken by your line manager applying 

the Professional Capabilities Framework/Knowledge and Skills statement. 
 

6: Written confirmation from your line manager and your Service Manager acknowledging their 

support of your application. 

 
 

 
 

You will be required to present and discuss your portfolio with the Panel, answering any questions 
relevant to the content in your portfolio. There is no set of standard questions – panel 
members will ask questions of you and your Service Manager designed to understand 
the knowledge and skills that underpin your written work.  
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The Panel will then discuss whether you have reached the expected level of knowledge and 
skills required for progression. The Chair of the Panel will inform you and Human Resources of 
the decision in writing. Successful applicants will receive the upgrading from the date of the 
Panel meeting. 

 
Further advice about the process is available from the Learning and Development Team 
Manager and your Team Manager and Service Manager. 

 
There is no appeal process. If you are unsuccessful, you may re-apply after six months. 
Feedback will be provided by the Service Manager responsible for y o u  along with a 
copy of the written feedback from the Panel Chair. This feedback should be included in your 
PDR and any learning needs and support addressed with you as appropriate. 
 
Quarterly reports will be produced for CSCMT so the Assistant Director has a clear overview of the 
number of social workers submitting portfolios to Panel in all service areas. 
 

 
NB - Please note in the event that you are successful at Panel you may be asked to 
move to other teams where your knowledge and skills are needed. 
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Advanced Social Work 
Practitioner Job Description 

 

Directorate: 

Children’s Services 
 

Division: 

Children’s Social Care and 
Children’s Centre posts  

Grade:  
P05.  

The Advanced Practitioner pay scale runs from spinal column point 
(SCP) 44 – 47.

 

 

Responsibilities per team below: 
 
 
 
MASH Multi Agency Safeguarding Hub Integrated Pathway and Support Team 

1.   Provision of social work services, working with individual service users, undertaking assessments in line with the Assessment 
Framework and other relevant local and national guidance, including that for looked after children and young people, providing 
advice, assistance, counselling and other forms of personal assistance with the aim of enhancing and/or protecting individual 
welfare. 

2.   Complying with the statutory requirements of the relevant children and young people, mental health or community care legislation, 
and working in line with the requirements of the Council’s policies and procedures to ensure that children are safeguarded and 
able to maximise their life chances. 

3.   Working as a member of a duty and assessment team, providing a duty and assessments service to users that ensure initial 
actions, arrangements and care plans are in place to safeguard and promote the well-being of children and young people. 

4.   To provide a duty system, operating as a multi-disciplinary team to process and screen new referrals signposting or routing 
appropriately other services and advising other professionals. 

5.   To support transition for children and families moving from statutory services to targeted and universal services. 
 

Assessment and Intervention Team  
1.   Provision of social work services, working with individual service users, undertaking assessments in line with the Assessment 

Framework and other relevant local and national guidance, including that for looked after children and young people, providing 
advice, assistance, counselling and other forms of personal assistance with the aim of enhancing and/or protecting individual 
welfare. 

2.   Complying with the statutory requirements to ensure that children are safeguarded and able to maximise their life chances. 
3.   Working as a member of a duty and assessment team, providing a duty and assessments service to users that ensure initial 

actions, arrangements and care plans are in place to safeguard and promote the well-being of children and young people. 
4.   Working as a member of a team, providing a service to users that ensures that actions, assessments and care plans are in place 

to promote the longer-term safety and well-being of children and young people. 
 

 
Family Support Child Protection Team 

1.   Provision of social work services, working with individual service users, undertaking assessments in line with the Assessment 
Framework and other relevant local and national guidance, including that for looked after children and young people, providing 
advice, assistance, counselling and other forms of personal assistance with the aim of enhancing and/or protecting individual 
welfare. 

2.   Complying with the statutory requirements of the relevant children and young people, mental health or community care legislation, 
and working in line with the requirements of the Council’s policies and procedures to ensure that children are safeguarded and 
able to maximise their life chances. 

3.   Work as a member of the team, providing a service to users that ensure that actions, assessments and care plans are in place to 
promote the longer term safety and well-being of children and young people, enabling them to maximise their life chances. 

 
Children with Disabilities Team 

1.   To work within a multi-disciplinary approach to provide early help and a statutory social work service for  children with disabilities; 
undertaking child in need and carers and child protection   assessments, undertake care package reviews, and contribute to 
Continuing Care and Education, Health and Care Plans. 

2.   To work in a multi-disciplinary context to safeguard and provide a high quality corporate parenting service for children looked after 
with a disability, to maximise their life chances. 

3.   Assess and help families’ access provision which may include a range of universal provision; short breaks, individual budget or 
direct payment, personal care, mobility, communication, social, psychological or behaviour management support, advocacy; and 
services for young people with a disability preparing for adulthood. 

4.  Contribute and   ensure that   children and young people who are disabled or who have complex health needs   receive co- 
ordinated, high-quality child and family-centred services which are based on assessed needs, which promote social inclusion and, 
where possible, enable them and their families to live ordinary lives.
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Children Looked After Team 
1. To work in a multi-disciplinary context to safeguard and provide a high quality corporate parenting service for children 

looked after, to maximise their life chances. 
2. Undertake a range of assessments, intervention and review for and with children looked after and their families; inclusive 

of statutory duties, court work, permanency planning, advising on contact and matching, undertaking direct work 
and pathway planning. 

3. Improve outcomes for children in terms of their safety, health, education, social and emotional well-being. 
4. Visit, listen and meet the holistic needs of children and young people looked after in partnership with their carers. 

 
Leaving Care Team 

1. Provision of Leaving Care Support Services, undertaking  pathway assessment and planning process, including 
education, training, employment, accommodation, health, personal support, family and social relationships, 
practical skills and financial assistance. 

2. Working with individual service users to provide advice, assistance and support and other forms of personal 
assistance with the aim of enhancing or protecting or protecting individual welfare. 

3. To contribute as a corporate parent to listen and support children looked after and care leavers to develop into resilient, 
successful individuals. 

4. Provision of high quality and timely care for all care leavers so they are able to form healthy relationships and have a    
sense of achievement and purpose. 

 
Family Centre Social Worker (Eva Armsby) 

1. Working as part of a team, providing a range of specialist assessment and Interventions services (both centre 
based and outreach) specifically targeted to families with complex needs, within a diverse local community. 

2. Undertake assessments and Interventions that are critically reflective, analytical and evidence based, utilising relevant 
social work tools, knowledge and theory. 

3. In partnership with professionals in house and colleagues across agency boundaries, ensure that work is undertaken in 
line with agency care plans to safeguard and promote the well-being of children and young people. 

4. Ensure that services are both preventative and responsive and offered in a flexible way to address issues as they 
occur, including offering some services outside of core hours. 

 
Fostering Development Team 

1.   Provision of an effective and high quality social work service within the Fostering Development Team, which includes 
undertaking a range of tasks relating to the recruitment, training, assessment, monitoring and support of foster carers. 

2.   Supervision of foster carers in accordance with legislation, standards, guidance and good practice to appropriately meet 
the needs of Children Looked After and young people requiring substitute care. 

3.   To link with external foster parents as appropriate. 
 

Permanency and Adoption Support Team (PAST) 
1. Responsible for the recruitment, assessment and training of prospective adopters, special guardians and friends and 

family carers. 
2. Responsible for family finding for children where the care plan is adoption or permanency. 
3. Providing on going pre adoption order support to prospective adopters, and their families. 
4. To work as part of a team providing comprehensive support services to adopted people, their parents, birth 

relatives, special guardians and their families. 
5. To take part in the management and development of the letterbox service, and support direct contact arrangements. 
6. To provide access to information, advice, support and assistance to adopted people and their adoptive and birth families. 
7. To support the work of the teams within the children’s social care where this is applicable. 

 
Life Story (PAST) 

1.   Work with birth family members , carers and professionals to collate information about the lives of children in care 
in order to complete life story books, and to advise and support other social care professionals in the same task 
where required. 

2.   Provide a range of learning opportunities and training courses to foster carers, adopters, special guardians, and 
social care professionals on all matters relating to life story work. 

3.   Offer individual consultations for professionals with respect to attachment, child development and direct work skills, 
suggesting existing resources and helping to prepare tailor made ones with a view to creating a range of life story work 
materials that match children’s individual needs. 

4.   Contribute to the annual team plan for PAST and to the boroughs policy and development work with respect to all 
aspects of life story work including Later Life Letters and Life Appreciation Days. 

 
 

Adoption Support (PAST) 
1.   Provide birth records, counselling to adopted adults, including preparation of the records to comply with all relevant 

information governance requirements and the Adoption Regulations. 
2.   Provide intermediary services to adopted adults and birth relatives. 
3.   Provide a range of post-order adoption assessment, intervention and support services to adopted children, their 

parents, birth relatives and their families. This includes supporting letterbox contacts, the management of /supervision 
of complex contacts and group work. 

4.   Provide a range of post order assessment and support services to special guardians, children subject to SGOs and their 
families in accordance with Special Guardianship Support Regulations. 
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Child Placement Team 
1. To discharge the authority’s responsibilities under the Children Act 1989 and other relevant legislation with respect to 

children in need, including particularly those in need of protection and those looked after by the authority. 
2. To ensure that the council’s eligibility criteria, policies and procedure are followed in relation to Looked After Children. 
3. To match the assessed needs of children and young people to potential placements. 
4. To monitor the performance of current providers of placements and to also gather information on additional providers and to 

help maintain and update the team’s database. 
Edge of Care Team  

1. Provide focuses and targeted interventions to families with children on the cusp of care to avoid family breakdown and 
enhance parenting. This includes participation in a weekend outreach rota. 

2. Provide reunification support to young people (11-17 years) in foster care and their families to facilitate a safe return to family 
care. 

3. To work in partnership with other statutory workers to progress safeguarding plans and by attending/contributing to a range of 
safeguarding meetings such as: core groups, children looked after reviews, child protection conferences and child in 
need meetings. 

4. Provide an early assessment and intervention service to promote safety and wellbeing, and prevent escalation to Tier3 
statutory services if possible. This includes: mediation, parenting skills help, and direct work with children and young people. 

 
5.    Provision of social work services, using a whole family approach;  undertaking therapeutic interventions with children and  
       young people subject to child in need and child protection plans, working  with their parents and carers with the aim of 
       enhancing and /or protecting individual and family welfare. 
6.    Complying with the statutory requirements relevant to children and young people, mental health and /or community   
       care Legislation, to ensure that children and adults are safeguarded and able to maximise their life chances. 
7.   Working as a member of a multidisciplinary team, providing a systemically focused service to families  in accordance with the  
      care and safety plans in place to promote the longer-term safety and well-being of children, young people and vulnerable  
     adults. 

 

Child Mental Health Team 
1. To undertake specialist child mental health assessments, including risk of self- harm and suicidality, where a child is 

displaying signs of emotional and psychological difficulties. 
2. To design and coordinate care plans for children deemed to be in need of specialist mental health support to reduce the 

risk of harm to self or others and maximise their emotional well-being. 
3. To liaise and advise the wider network of family and professionals around the child about the impact of mental health issues on 

all aspects of their lives, ensuring knowledge and research in this area is well understood. 
4. To undertake individual or family based therapeutic interventions for children suffering, or likely to suffer, mental health 

difficulties as part of the wider care plan. 
5. The work with a wider multi-disciplinary team of mental health professionals in CAMHS to ensure the child is benefitting 

from all aspects of the service specialisms. 

 
School Social Work 

1. Working from school settings delivering a high quality social care service to children and their families and meeting 
outcomes in relation to the Early Help/Early Intervention agenda. 

2. Providing social work support to schools in relation to safeguarding and securing the welfare of pupils. 
3. Participating in and supporting Common Assessment Framework (CAF) /Team around child (TAC) processes in schools 

along with other agencies and professionals. 
4. Undertaking direct work with those children and families identified as vulnerable at Tier 2 level  to address the concerns and 

issues affecting them and seeking to avoid them passing thresholds for Tier 3 statutory intervention. 
5. Offering a menu of support for pre and post statutory work ranging from undertaking preventative work with children and families 

through to solution focused targeted intervention with hard to engage families with the emphasis on enhancing parenting. 

 
Residential Social Worker (qualified) 

1. To provide, as part of a team, a secure, stable, supportive environment for children and young people looked after. 
2. To provide care and participate in a weekend residential rota. 
3. To develop positive, quality relationships with children and young people (Positive Relationship Standard set out in Children’s 

Homes Regulation 2015; Regulation11) 
 

Social Work Children’s Centre 
1. To act as Safeguarding Champion and advocate for best practice in safeguarding.  
2. To prepare and lead reflective practice sessions for Family Support Early Intervention Workers. 
3. To support the Children’s Centre staff in the effective use of the Common Assessment Framework (CAF) and to work closely with 

all professionals through the process of Team Around Child (TAC) meetings. 
4. To monitor case closures and contribute to service improvement and safeguarding issues. 
5. Where safeguarding concerns have been raised, gather evidence of appropriate action taken and escalation carried out where 

necessary. 
6. Support the step-up and step-down of cases, escalating tier 3 cases to MASH and providing signposting support for Tier 1 cases. 
7. Support, supervise and mentor Family Support Early Intervention Workers in the conduct of their duties. 
8. Work with Children’s Social Care to implement the Council’s Social Care frameworks, such as Signs of Safety. 
9. Carry out training for CC staff, including those working in VIG, as required. 
10. Map Tier 1 and 2 cases as they come in, and support the Area Early Intervention Leads in managing demand through the 

allocation of case load. 
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DBS Required? Yes. Enhanced Check with Children’s Barred List 
Is the post politically restricted? No 
Is a Travel Allowance Payable? Yes 
Does this post attract an Essential Car User Allowance? No 
 
 

 
 
 

Clause: Tower Hamlets recognises that Social Work roles within Children’s Social Care 
are of equal status and require a core set of shared competencies. Career development 
and transfer across team roles within agreed processes helps retains staff and is therefore 
encouraged. Appointments are to one of the specific professional roles detailed in this job 
description. These roles will only be changed through agreed processes. 

 
 
 

MAIN PURPOSE OF THE JOB 
 
1. To provide high quality casework and service to vulnerable children and families, 

ensuring social work practice is in the best interest of children. 
 
2. Provide a social work service, working with individual service users, undertake 

assessments in line with the assessment framework, intervention and review for 
families and carers applying relevant local and national guidance, pertaining to the 
function of the role. 

 
3. The post holder will be a proactive leader to ensure practice frameworks are applied to 

support social workers achieve outcomes and evaluate impact as the practice leader 
in their service. 

 
4. Provide induction, mentoring, training, consultation and co-ordinate professional 

support ASYE and  social workers who are  newly qualified, newly appointed, or social  
workers who require particular input or expertise with practice in relation to children in 
need,  child protection and children looked after. 

 
5. The post holder will assist team managers in areas of skills development within their 

team and in service delivery to be specified.  The post holder will provide guidance to 
practitioners as specified under the direction of management and will promote 
compliance with practice standards and social work intervention model framework. 
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DUTIES AND RESPONSIBILITIES 
 

1. As an Advanced Social Worker practitioner, you will carry complex casework and will 
be a practice champion within the team. 

 
2. To assist social workers in the development and improvement of their practice by 

modelling good practice and providing opportunities for reflective case based 
considerations.  

 
3. To provide effective individual mentoring sessions promoting the highest level of 

professional standards. 
 
4. To use knowledge from research/surveys, professional literature reviews, human 

resource developments and adult learning principles to improve the performance and 
practice of staff.  

 
5. To promote research that supports assessment, intervention and review processes, 

promoting the use of tools that support direct work with families. 
 
6. Support social workers in the completion of comprehensive evidence based 

assessments and comprehensive reports, paying particular attention to children and 
families strengths, wishes and feedback. 

 
7. Undertake at all times to take into account the views of children, young people and 

their carers and to facilitate their participation in the assessment, intervention and 
review process. 

 
8. Keep abreast of current research findings and ensure all assessments and plans are 

informed accordingly. 
 
9. Comply with supervision and appraisal arrangements and use feedback to review and 

modify interventions and care plans as appropriate. 
 
10. Make appropriate assessment of individuals’ social care needs in collaboration with 

health and other relevant agencies, taking into account the wishes of individuals and 
their carers. 

 
11. Plan services to meet individual needs in co-operation with relatives, carers, friends, 

health and other care agencies. 
 
12. Work as a member of a team providing a service to users that ensures initial actions, 

arrangements and care plans are in place to safeguard and promote the well-being of 
children and young people Support childcare planning in respect of all family and 
children cases, and chair such meetings where appropriate. 

 
13. To work collaboratively with the Principal Social Worker, and the Professional 

Development Co-ordinator to support newly qualified social workers in with their 
Assessed and Supported Year in Employment (ASYE). 

 
14. To assist managers to provide a quality induction to the service for all new staff. 
 
15. To be willing to train as a trainer, offer on the job coaching and contribute to the in 

house training resource, as appropriate to the ASWP role.  
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16. Undertake quality assurance activities such as observation visits with social workers 

and the audit of cases, providing feedback to social workers.  
 
17. Implement and monitor the council’s agreed policies, including the application of the 

threshold criteria for services. 
 
18. To identify the learning needs of staff and to develop initiatives to address these needs, 

such as facilitating and supporting group supervision forums for casework learning. 
 

19. Contribute to the virtual Professional Development Unit to ensure service provision 
develops across Children’s Social Care, and is relevant to the needs of service users.  
 

20. Champion the development of organisational learning culture in line with ‘Focusing on 
the Future’ to improve outcomes for children and their families. Organise practice 
workshops, induction and learning events in collaboration with the Professional 
Development Manager. 

 
21. Undertake at all times to take into account the views of children, young people and 

their carers and to facilitate their participation in practice, by developing user 
engagement initiatives. 

 
22. Contribute and liaise with the wider group of Advanced Social Work Practitioners within 

the Directorate on operational issues and projects relating to this post such as the 
Social Work Health Check survey.  

 
23. Implement and operate systems, in accordance with the Council’s policies and 

procedures which ensure that the quality and standards of professional practice and 
performance are achieved. 

 
24. Represent the Borough at internal and external meetings and events relating to the 

objectives of the post.  
 
25. To undertake statutory social work responsibilities and other duties as accountable to 

the team manager or service manager. 
 
26. To understand and adhere to HCPC code of practice in all aspects of their work; and to 

understand and be able to apply the Professional Capabilities Framework (PCF) in 

their own and others’ practice. 

 
27. Carry out all the duties and responsibilities of the role, in accordance with the 

behaviours for the role of experienced and advanced social work practitioner contained 

in the National Professional Capabilities Framework. 
 

 
GENERAL TERMS 
 
To maintain personal and professional development to meet the changing demands of the 
job and participate in appropriate training/development activities including the council’s 
performance, development and review scheme. 

 
Ensure that all duties and responsibilities are discharged in accordance with the council’s 
policies and procedures, Code of Conduct and relevant regulations and legislation. To  
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comply with the council’s equal opportunities and diversity policies ensuring anti-
discriminatory practice within the service area. 

 
Undertake any other reasonable duties commensurate with the grade as determined by the 
manager. 
 
SPECIAL TERMS AND CONSIDERATIONS 
 
Additional requirements are set out in the person specification 

 


