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Foster Carer Agreement
made between
Lincolnshire County Council
and Foster Carers
AS FOSTER CARER (S) I/WE AGREE TO:

1.1 Work in accordance with the child’s care plan and Placement plan to help achieve the best outcome for the child in placement.
1.2 Work positively with the birth family of the children in placement.
1.3 Provide good quality family based care, as defined by the National Minimum Standards 2011.

2 Principal Duties

An approved foster carer is expected to:

2.1 Care for the child as if he/she were a member of your family and to promote his/her welfare within the terms of the care plan.
2.2 Integrate each foster child into your own family and involve them in your general family lifestyle including recreational activities, celebrations, holidays etc (as appropriate).
2.3 Co-operate fully with social workers, doctors, police, Children’s Guardians and other professionals concerned with the welfare of each foster child.
2.4 Liaise with designated teachers to ensure a child is supported in their education and attend parents evenings, and other meetings as required.
2.5 Maintain contact with birth family or other significant people in the child’s life as appropriate.
2.6 Assist children in the understanding of their own origins, culture and ethnicity and ensure that their individual needs are met within the placement.
2.7 Help to prepare each child to move on, either back to their family or to an alternative permanent/adoptive placement (task centred foster placement).
2.8 Attend reviews, formal visits, court hearings, meetings concerning health and education in which foster children are involved.
2.9 Provide relevant reports to such meetings and work towards agreed aims or plans and complete weekly record sheets on each child placed, ensuring that they are signed off by the Supervising Social Worker.
2.10 Promote a positive approach to health and ensure children have access to medical and dental health services and receive health and dental assessments as required. This is 6 monthly for preschool child and annually for those over 5.
2.11 Liaise with the social worker to promote the child’s physical and mental well being and to provide opportunities for children to engage in recreational activities. To complete the SDQ for all children aged 4 – 16 years as requested by a Looked After review.
2.12 In line with the Training, Support and Development Standards (NMS 2011) to complete a range of training in order to comply with the standards and to produce a portfolio of evidence as requested.
2.13 Attend mandatory training and refresher courses related to Safer caring, Safeguarding, First Aid, Behaviour management and diversity.
2.14 Discuss development needs during the supervision process and identify with the SSW, ways to meet these needs through training, mentoring or reading.
2.15 Comply with the following Lincolnshire County Council policies:
· Behaviour Management.
· Bullying.
· Safeguarding.
· Missing from Care.
· Supervision.
· Record Keeping.
· Smoking Policy.
NB. These are available in your handbook.
2.16 Comply with the County Council statements on the use of pornography,

“Lincolnshire Fostering service, in promoting equality aims to combat discrimination, exploitation and victimisation and is opposed to anything which will lead to people being viewed as objects and which will degrade them. Pornography in all its forms can expose children to the risk of harm, exploitation, degradation, humiliation and violence. Foster carers must safeguard children from these risks. It is not permissible for Foster carers to access, view, download or store pornography involving children or adults”.
2.17 Develop a “safe care” policy for your family as a whole and review it upon each new placement with your Supervising social worker.
2.18  Ensure the safe use of computers and software. Children should only have access to age appropriate games and no images of children looked after should be placed on personal Facebook (or the like) pages.
2.19 Inform the social worker of any significant event relating to foster children in your care, and the children’s progress.
2.20 Inform the childs social worker of:
· Any serious offence committed by a child, involving the police.
· Involvement or suspected involvement of a child placed in prostitution.
· Any serious incident resulting in the police being called.
· Any child absconding within the terms of the missing from care policy.
2.21 To inform, your Supervising Social Worker of:
2.17.1 Any intended change of address.
2.17.2 Any change in the composition of the household.
2.17.3 Any change in personal circumstances and any other event affecting the suitability of the household to care for any child placed, including periods of prolonged illness.
2.17.4 Any police investigation, cautions, or conviction of any household member.
2.17.5 Any request or application to adopt children, or for registration for childminding or day care.
2.22 Allow any child placed to be removed from your home when the local authority decides that continuing the placement with you would be detrimental to the welfare of the child.
2.23 Co-operate as required with the OFSTED (Office for Standards, Education, Children’s Services and Skills) to allow authorised persons to interview carers and visit your home at any reasonable time.

2.24 Give permission in line with the Data Protection Act 1998 for details relevant to your fostering status to be shared with approved third parties, such as OFSTED.
2.25 Have adequate and appropriate buildings and content insurances and notify household insurers of your approval as Foster carers. You must inform your SSW of any incident that may result in a claim.

2.26 Insure any vehicle that you use to transport children and ensure that it has an up-to-date MOT if required.

2.27 Have these documents available for checking at each annual review.

2.28 To complete the monthly recording sheets for all children looked after and make them available to your Supervising Social Worker.

2.29 To complete and submit mileage claims on a monthly basis.

3 Lincolnshire County Council will:
3.1 Approve foster carers via the recommendation of its fostering panel set up within the terms of the Fostering Services Regulations 2011.
3.2 Review each foster carer at least annually as required by the 2011 Regulations, every review will incorporate the views of foster carers, their own children and the social worker for children placed.
3.3 Report the first review to the Fostering Panel, (subsequent reviews will normally be considered locally.
3.4 Undertake reviews if:
· There is a change of address
· There is a significant change in the household
· There is a child protection or other serious allegation made against a member of the foster carer’s household
3.5 Complete a health and safety checklist annually as part of the review process and where appropriate review the pet questionnaire.
3.6 In line with the requirements of the training and development standards, provide a range of post approval training and learning opportunities and provide all Foster carers with details of courses. Ensure that training opportunities will be arranged around child friendly hours.
3.7 Upon approval, provide you with a Supervising Social Worker who will provide an induction programme for you.
3.8 Provide a Supervising Social worker to support and manage you through the completion of the |TSD standards by completing an individual training and development plan.
3.9 Provide a Supervising Social worker who will make contact at least monthly to give support and supervision. Each contact will be recorded and the recording will be open to scrutiny by yourselves.
3.10 Provide a contact name should there be any period due to illness or vacancies when your named worker is not available.
3.11 Provide log in details for the Fostering Friends website and details of any support groups with your area.

3.12 Provide a Placement Support Worker, following an assessment of need, when difficulties arise with caring for child/ren in placement.
3.13 Provide details of CAMHS: (Children and Adolescent Mental Health Services) and the access specialist workers who provide advice and support with the mental health needs of children looked after.

3.14 Provide information on the education of children looked after and access to the resources provided for children looked after.
3.15 Ensure that every foster child has a Social Worker who is responsible for providing the carer with all the necessary LAC paperwork for the child and who visits within the timescales set down by regulations.

3.16 Ensure that each child in placement has their care plan and placement plan regularly reviewed by an independent reviewing officer. Provide procedure in connection with the placement of children and the matters to be included in any placement plan.
3.17 Inform you of any concerns or complaints regarding your care of any children placed and investigate these properly and thoroughly.

3.18 To provide annual membership of the Fostering Network for access to independent advice on a range of matters, including allegations.

3.19 Address child protection allegations using The Lincolnshire Safeguarding Board procedures.

3.20 Place a copy of any complaint or allegation with details of its outcomes on your fostering file, with a copy being held centrally.
3.21 Provide details of the Complaints Procedure in case you are dissatisfied with the services you receive or if you wish to complain on behalf of the child you are looking after.

3.22 Provide details of the manager responsible for the social worker or Supervising Social worker, if you wish to try to resolve the matter less formally.

3.23 Provide contact details of the OFSTED if, as a carer, you are unhappy with Lincolnshire’s dealings with you in any way.

3.24 Provide details of Lincolnshire County Council’s insurance policy, which covers damage to foster carers home and property, and which also includes personal liability cover, which applies when you have acted within the terms and responsibilities of your role.
3.25 Lincolnshire County Council will comply with the requirements under the Data Protection Act 1998 regarding access to information. LCC is also committed to the Caldicott principles that are:

3.25.1 Justify the Purpose; every proposed use or transfer of personal-identifiable information within or from an organisation should be clearly defined and scrutinised, with continuing uses regularly reviewed by an appropriate guardian.

3.25.2 Don’t use personal information unless it is absolutely necessary; personal-identifiable information should not be used unless there is no alternative.

3.25.3 Use the minimum necessary personal-identifiable information; where use of personal-identifiable information is considered to be essential, each individual item of information should be justified with the aim of reducing identifiably.

3.25.4 Access to personal information should be on a strict need to know basis; only those individuals who need access to personal identifiable information should have access to it, and they should only have access to the information items they need to see.

3.25.5 Everyone should be aware of their responsibilities; action should be taken to ensure that those handling personal-identifiable information are aware of their individual responsibilities and obligations in respect of maintaining client confidentiality.

3.25.6 Understand and comply with the law; every use of personal-identifiable information must be lawful. A person in each organisation should be responsible for ensuring that the organisation complies with the legal requirements. [Caldicott Guardian, Performance Information Manager, Social Services]

I acknowledge receipt of the Foster Carer Agreement and confirm that I have read and agree with the statements contained therein.
Foster Carer signatures
	[1]
	     

	[2]
	     

	Date:
	     


Signed on behalf of the Fostering Service in acknowledgment of the requirements of Lincolnshire County Council to support Foster Carers in their role.
	Name:
	     
	Signature:
	     

	Designation:
	     
	
	

	Date:
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