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1. Introduction 

 
Telford & Wrekin Council has a number of responsibilities to care leavers which include the 
provision of maintenance and accommodation for 16 and 17 year olds and financial support for 
a variety of other things depending on age and circumstances.  Also there is a requirement to 
support young people to manage their financial resources and money, gradually helping them to 
take responsibility for themselves. 
 
This policy outlines the arrangements that Telford & Wrekin Council have in place to meet these 
duties and responsibilities for young people once they have left care and it is intended for young 
people, staff, carers and parents. 
 

2. Living Allowances 
 

2.1   16/17 year olds living in residential or foster placements 
 
For children and young people in care, there needs to be an early emphasis on financial literacy 
and financial capability skills.  Pocket money and identified allowances for e.g. leisure and 
clothing can be used whilst the young person is in foster or residential care to help develop 
these skills.  This should be considered for all young people as early as possible and at the 
latest from the age of 15 onwards. 
 
During the 6 months before leaving a care setting to move to semi-independence, use of further 
allowances for food, mobile phones, toiletries etc should be encouraged. 
 
Young people, foster carer/s, residential workers and, where appropriate, family members 
should be encouraged to think ahead and collect items that can be saved and used when the 
young person sets up home. 
 
Saving should be encouraged and where young people have collected items for independent 
living they will not be penalised, and will remain entitled to their full allowances. 
 
While a young person is in Care their Child in Care (CIC) Social Worker, Foster Carer or 
Residential key Worker will be responsible for their financial up keep, while a young person 
leaving care should be made aware of various financial supports contained within this policy. 
 
It is expected that when a young person leaves a care setting, they should have essential items 
as listed below as a minimum: 
 

 Suitcase, day bag, school/college/work bag 

 Coats/jackets/footwear to cover all seasons 

 Clothing to cover all seasons and in sufficient quantity for at least 1 week 

 At least 1 smart outfit (interviews/special occasions) 

 Clothing & equipment appropriate to hobbies/interests 

 Enough toiletries to cover at least 2 weeks post leaving 

 Mobile phone 

 Some means of accessing radio stations/music 
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If for any reason they do not have these items, the social worker will arrange for them to be 
obtained. 
 

2.2   16/17 year old care leavers living in supported or semi-independent settings 
 
A personal allowance will be paid which is equivalent to the benefits rates for young people.  
This amount will vary and increase annually, please check online or contact a Leaving Care 
Worker for the current rate of payment. 
 
Initially, young people will be paid weekly but as the young person develops financial capability, 
usually by the age of 17 and a half, allowances may be paid fortnightly in preparation of 
transferring to the benefits system. The timing of this will be agreed between the Leaving Care 
Worker and the young person as part of the Pathway Planning process. 
 
Where possible, allowances will be paid into the young person’s bank account.  In some 
circumstances, particularly for those engaged in education, training or employment, an 
arrangement may be made to collect allowances at the same time as attending meetings with 
leaving care staff.  In some circumstances young people may need assistance with managing 
their money and allowances may be split to require more frequent collection.  In extreme 
circumstances the Leaving Care worker may need to shop for provisions with the young person 
or provide allowances ‘in kin’ such as food, instead of providing cash. 
 
Allowances cannot be accrued and paid as a lump sum at a later date and the maximum 
amount of allowance back payable will be two weeks.  Where exceptional circumstances exist, 
any variation on this will be at Managers discretion. 
 
If young people are living in supported accommodation, where utilities and food is provided, 
deductions may be made to cover these costs to assist the young person in budgeting.  This 
arrangement will be reviewed on a regular basis with the desired outcome being that the young 
person’s budgeting skills are developed to ensure they become able to manage this payment 
themselves. 
 

2.3    Young people aged 16/17 with other income 
 
If a young person is in receipt of a regular income (e.g earned income, money from 
parents/relatives, interest on an inheritance etc), payment of the Personal Allowance will be 
subject to review and any variations in the amount payable, will be subject to the approval of the 
Team Manager. 
 

2.4    Top up payments 
 
If in full time employment or on an employed apprenticeship or trainee scheme, the minimum 
income that a 16 or 17 year old care leaver is expected to live on is £110.00 per week.  If the 
young person’s income falls below that they may receive a top up to that sum. 
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2.5    Deductions 
 
If a young person is living in Supported Lodgings where their food and utilities is provided, they 
will be expected to pay towards these costs and deductions from their personal allowance or 
benefits. 
 
This amount can be deducted at source at the request of the young person however, the young 
person’s budgeting skills should be developed to ensure that they are able to manage this 
payment themselves. 
 
In the event that a young person falls into arrears with their personal contributions, then an 
agreed amount may also be deducted from their Personal Allowance at source and paid to their 
Supported Lodgings provider directly. 
 
Similar arrangements may also be put in place with Supported Accommodation Providers if 
required. 
 

2.6    Care leavers 18 years and over 
 
Financial responsibility for care leavers who are not in employment moves across to the 
Department for Work and Pensions for Care Leavers who are 18.  Care leavers are eligible for a 
number of means tested and welfare benefits via Job Centre Plus.  See link here this applies 
whether the young person has remained in foster or residential care or is living in supported or 
independent accommodation. 
 
Care Leavers can claim Housing Benefit/Local Housing Allowance whilst in further education 
and living independently of immediate family, from their 18th birthday until they are 21, as long 
as they started/enrolled or were accepted on the course prior to their 19th birthday.  If not in 
further education, Jobseekers Allowance or Universal Credit will apply. 
 
Leaving Care staff will help the young person to make their claims and to maximise their income 
from these sources.  Telford & Wrekin and DWP have an Early Claim Protocol (See Appendix 
1) in place to enable claims to be made four weeks prior to the young person’s birthday and to 
ease the financial transition at 18. 
 

2.7    Benefit Sanctions 
 
Care leavers will be encouraged and supported to work with DWP where conditions for eligibility 
are in place.  Support available for this will include: 
 

 Provide information to young people about access to landline telephones and internet 
points to help care leavers notify the DWP of a change of circumstances. 

 Ensure that there is a robust system in place for third party notification so that workers 
can support care leavers with claims and meeting conditionally requirements. 

 Support care leavers to comply with conditionally, including reminders or taking them to 
appointments. 

 

http://www.direct.gov.uk/en/index.htm
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Where a care leaver has not maintained their claim and becomes subject to a benefit sanction, 
then support will be made available to assist the young appeal this outcome where appropriate.  
Support will include: 
 
Advice and guidance in accessing emergency assistance e.g food parcels and gas/electricity 
(for this service within Telford, please see here) 
Ensue that appropriate support is put in place to encourage future compliance. 
 
 

3. Additional Allowances 
 

3.1       Birthday and Christmas/festival allowances 
 
The following arrangement will be put in place: 
 

 Birthday allowances for children in Foster Care or Residential Care will be provided by 
their carers 

 Birthday allowance for children who have left care (relevant care leavers) or eligible care 
leavers who are living semi-independently and aged 16, 17 and 18 = £50 

 Birthday allowance for former relevant young people aged 19 and 20 who are engaging 
with the Pathway Planning Process = £10 

 Birthday allowance for former relevant young people aged 21 who are engaging with the 
Pathway Planning Process = £50 

 Christmas allowance EID/Diwali or other equivalent celebrations for children in Foster 
Care or Residential Care will be provided by their carers 

 Christmas allowance/EID/Diwali or other equivalent celebrations for children who have 
left care (relevant care leavers) or eligible care leavers who are living semi-independently 
and aged 16 or 17 = £50 

 
3.2       Setting Up Home Grant 

 
When young people step down from care into semi-independence, they may need assistance in 
obtaining furniture and equipment to enable them to settle successfully into their new 
accommodation.  It is normal for young people setting up home to turn to their families for 
support and as the corporate parent in and in line with The Pledge, Telford & Wrekin Council 
provides a Setting Up Home Grant for care leavers, to assist in purchasing items for their 
homes.  The Setting up Home Grant is currently £2,000. 
 
The Setting up Home Grant may be spent in stages and will be managed by the allocated 
Leaving Care Worker.  The spending of the Setting up Home Grant will be specific to household 
necessities and commodities only.  For further information, please see The Setting Up Home 
Grant Policy (Appendix 2).  
 

3.3       Contact with Family 
 
Care leavers should ensure they have sufficient personal allowance for transport to visit family 
and friends.  Where transport is difficult to access or where there may be other circumstances 
e., distance, or health issues then additional funding can be provided. 
 

https://telford-gwa.egovhub.net/Gwa/launch
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In exceptional circumstances a young person may be given such assistance as agreed with the 
Team Manager. 
 

3.4       Clothing 
 
It is expected that young people leave care with adequate clothing, footwear and possessions 
as outlined in 2.1 
 
Similarly for a young person starting to be looked after over the age of 16 and placed in 
supported accommodation, it is expected that they bring from home the same sort of basic 
possessions.  If for any reason this is not possible, the Leaving Care Worker will arrange an 
emergency clothing payment to purchase essential items which may include: 
 

 essential clothing, 

 Interview clothing 

 Protective clothing 

 Specialist clothing for activities etc 
 
Thereafter the young person will be expected to budget for new clothing from their allowances, 
benefits or earnings. 
 

3.5       Identification Documents 
 
All young people should have a National Insurance Number from the age of 16 but they do not 
get issued automatically.  At the age of fifteen and none months, a Children in Care Worker 
should contact the New Registrations Section of the National Insurance Office to instigate the 
process of obtaining the National Insurance Number. 
 
Detailed guidance can be found here  
 
To ensure young people have other documentation to prove their identity the Children In Care 
and Leaving Care Team are responsible to arrange the following:- 
 

 Passport 

 Provisional driving licence 

 Copy birth certificate/Adoption Certificate 

 Deed poll to change name legally, if required 
 

3.6       Emergency Financial Assistance 
 
Arrangements may be made to assist in an emergency if required.  This could involve the 
provision of a travel pass, food parcel, and direct top up of utilities or vouchers. 
 
Young people should be informed that a cash payment will only be given in exceptional 
circumstances and at the discretion of the Team Manager after all other options have been 
explored.  Monetary assistance should not be elide upon. 
 

3.7       Managing Debt 

https://www.gov.uk/hmrc-internal-manuals/national-insurance-manual/nim39310
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In some circumstances it may be appropriate for a young person to borrow money and it can be 
a positive thing such as taking out a student loan or a mortgage on a property.  However, some 
care leavers may find themselves in unplanned debt or debt that has a negative effect or is out 
of their control.  The Leaving Care Worker will offer basic advice about all aspects of debt and 
will signpost young people to specialist advisors when needed. 
 
On occasions, financial assistance may be given where a young person is struggling with debt.  
This will be decided on a case by case basis. 
 

4. Accommodation 
 

4.1       For 16 and 17 year old Eligible or Relevant Care Leavers 
 
Telford & Wrekin Council is responsible for providing accommodation until a young person is 18 
years of age.  A contribution to the accommodation from the young person’s weekly personal 
allowance is payable for food/utilities as applicable.  The amount will vary depending on the 
type of accommodation the young person is living in.  Details of contributions may also vary 
between the different types of provision e.g Supported Lodgings/Shared Lives and Supported 
Housing. 
 

4.2       Care Leavers over 18 
 
When young people are 18, Telford & Wrekin’s Children’s Services cease to have the primary 
responsibility for the provision or maintenance of accommodation for care leavers. 
 
Advice and assistance will be given by the Leaving Care Worker in partnership with Telford & 
Wrekin’s Housing Solutions Team and THRIVE, to enable the young person to identify and 
apply for accommodation whilst keeping in mind affordability and suitability of property. 
 
Financial assistance with deposits for properties is available through the Discretionary Housing 
Payment Scheme and awarded subject to meeting an eligibility criteria.  The Housing Solutions 
Team are also able to offer further advice regarding this scheme. 
 

4.3       Staying Put and Support Lodgings 18+/Shared Lives 
 
Financial arrangements for Care Leavers, who have remained living with the former foster 
carers or supported lodgings providers, are outlined in the Staying Put Policy (Appendix 3) and 
will be included in their Living Together Agreement and/or License Agreement. 
 
Where a young person has additional needs and is eligible for Adult Services post 18, financial 
support for Shared lives will be subject to the assessment and also in line with Adult Services 
policy and procedures. 
 

4.4       University Vacation Time Accommodation 
 
During the holidays, if a return to a Staying Put Arrangement or Supported Lodgings/Shared 
Lives provision has been agreed, then payments by Telford & Wrekin for the Carers Support 
Allowance only will recommence for the duration of the young person’s visit. 
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The young person will remain responsible for the payment of their rent, food and utilities during 
this time and may choose to use their University Accommodation Allowance (See 5.4) for the 
purpose of meeting these costs. 
 
Where the young person is without an income to meet their accommodation costs during 
University Vacation time, then additional financial support may be awarded at the discretion of 
the Team Manager. 
 

5. Education, Training and Employment 
 

5.1       Further and Higher Education 
 
The Children In Care & Leaving Care Team will offer financial support for care leavers through 
further or higher education of their choice until they are 21 years old, or until the end of a 
programme of education or training.  Costs may be met for: 
 
Registration and examination fees 
Textbooks specified as essential 
Activities essential to meet course requirements 
Public transport between accommodation and course centre if over 3 mils and subject to this 
being the closest available course to home. 
Transport costs to open days and college interviews 
Specific clothing, including clothes for interview and essential clothing related to the course 
 

5.2       Further Education 
 
The Children In Care & Leaving Team will assist young people to apply for college support 
funds to help with costs associated with courses. 
 
For young people who cannot access benefits for any reason, an assessment will be carried out 
and, subject to the outcome of that assessment, personal allowances may be paid.  
 
Care Leavers are also eligible to receive a bursary of £1,200 a year from the 16-19 Bursary 
Fund.  Details of the Bursary can be seen at here.  Bursary awards are managed by the 
colleges and are targeted towards the cost of transport, meals, books and equipment.  Colleges 
may use their discretion to make awards to young people in the way that they feel best fits the 
needs and circumstances of their students.  Therefore, arrangements vary from college to 
college and the Leaving Care worker will offer support in ascertaining what arrangements are in 
place at the college of choice.  Receipt of the Bursary is conditional on the student meeting 
agreed standards set out by the college for example, relating the award to hours of attendance 
or standards of behaviour.  Awards to students undertaking courses lasting less than 30 weeks 
are made on a pro-rata basis.  Discretionary Support Funds are available in colleges and school 
sixth forms to help with learning costs.  Colleges prioritise these funds towards priority groups 
and these groups include young people who have been in care. 
 
 
 
 

https://www.gov.uk/government/organisations/department-for-education
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5.3       Higher Education 
 
From September 2016, there will be a change to student finances for those care leavers and 
other students in Higher Education.  For those commencing a new course, details of loans 
available can be found here and for those returning from their second or third year, details of 
financial options and arrangements can be found here 
 
All grants and loans may be applied for at the same time and advice obtained through the here 
 
Where the young person was in receipt of mainstream welfare benefits including Housing 
Benefit and Local Housing Allowance, eligibility for these benefits will cease and for new 
2016/17 students, day to day living costs will be met by applying for a Maintenance Loan. 
 
In the event that the Care Leaver is returning for a second or third year and was previously in 
receipt of a Special Support Grant due to them being either: 
 

 A single parent  

 Or their partner is also a student 

 Or they have certain disabilities 
 
Then this entitlement should continue.  For further guidance on this, please see either the Extra 
help – Disabled Students allowances or Extra Help- Dependants’ Grants 
 
Information in the attachments above also covers the Student Finance entitlements for those 
young people who are undertaking either a Full Time or Part Time Distance Learning Course. 
 
Some Universities may also pay extra Bursaries for students who are care Leavers and the 
Leaving Care Worker will explore this with the young person and the University to ensure 
income is maximised. 
 
In addition Local Authorities are obliged to pay a bursary of £2,000.00 to young people in Higher 
Education and the Leaving Care Worker will arrange for this to be paid in instalments over the 
length of the course, with a maximum of no more than £666.00 per year. 
 

5.4       University Accommodation Allowance 
 
Where a young person is attending University, living away from home and required to pay rent, 
Telford & Wrekin will pay them an allowance to support them with the cost of living 
independently whilst studying. 
 
The weekly University Accommodation Allowance will be paid at the equivalent of Local 
Housing Allowance of a 1 bedroom flat rate in the young person’s main area of residence.  
Further details of what rates are for your area can be found here or you can always contact your 
Leaving Care Worker for further information. 
 
Where a young person was living in a Staying Put/Supported Lodgings 18+ or Shared Lives 
arrangement immediately prior to moving into University Accommodation, and intends to return 
there during vacation times, the young person may choose to utilise their University 

https://media.slc.co.uk/sfe/1617/eu/eu_england_guide_1617_d.pdf
https://media.slc.co.uk/sfe/1617/eu/eu_england_guide_1617_d.pdf
https://www.gov.uk/government/organisations/student-loans-company
https://lha-direct.voa.gov.uk/search.aspx
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Accommodation Allowance as a means of a retainer, should one be required by their former 
carer. 
 
The University Allowance can also be used towards meeting the cost of vacation time, rent, 
food and utilities. 
 
Payment of the allowance will cease when: 
 

 The course ends 

 The young person leaves before the end of the course 

 Returns home to live 

 Returns to live permanently in their former Staying Put Arrangement 
 

5.5       Training and Apprenticeships 
 
Financial assistance/passes with travel costs for those involved in Training or Apprenticeships 
may be considered on a case by case basis.  This will be funded at the discretion of the Team 
Manager and relevant in situations where the young person’s schedule is incompatible with 
public transport. 
 

5.6       Distance Learning 
 
Where a Care Leaver is enrolled on a distance learning course e.g Open University, then 
subject to proof of engagement in the course, financial support will be considered for the 
following expenses: 
 

 Textbooks specified as essential 

 Activities essential to meet course requirements 

 Transport costs for face to face tutorials and course activities 

 Essential clothing related to the course 
 

5.7 Care Leavers returning over the age of 21 
 
Young people previously eligible for leaving care services, who wish to resume programmes of 
education or training after the age of 21 are entitled to continue to receive leaving are support. 
 
Where the Pathway Plan identifies support needs, services will be identified to assist in meeting 
those needs which work in partnership with the young person’s skills and capabilities. 
 
Where the young person is requesting financial support, a financial assessment will be done 
based upon their income with a view to helping them maximise this income through Bursaries, 
Grants, Educational Loans and charitable organisations in the first instance. 
 

5.8       Employment 
 
All care leavers will be supported through at least one move into employment of their choice.  
Financial support may be requested on a case by case basis, with the following needs: 
 



14 

 

 Suitable clothes for interview purposes 

 Transport costs for interviews 

 Specific clothing/uniform 

 Start-up equipment, including health and safety equipment 
 

5.9       Voluntary work and positive employability related activities 
 
Financial assistance/passes with travel costs and expenses incurred through voluntary work 
and positive employability related activities will be looked at on a case by case basis by the 
Team Leader.  Requests for financial support must be requested in advance of the work or 
activity and receipts of all expenditure will also need to be provided. 
 

6. Health & Wellbeing 
 

6.1       Health Costs 
 
Care leavers under the age of 19 and in full time education will generally be exempt from the 
majority of National Health Service health charges.  For others they may claim assistance via 
the National Health Service Low Income Scheme.  The young person will need to complete 
forms NC1 (SC) and HC1. 
 
Lone Parents and Sick and Disabled young people in receipt of Income Support or Employment 
and Support Allowance will be exempt from National Health Service prescription, dental charges 
and sight tests charges by virtue of their Income Support or Employment & Support Allowance 
claim. 
 
Full details of the help available is in leaflet HC11 ‘Help with Health Costs?’ which is available 
from main post offices, Jobcentre Plus offices, National Health Service hospitals and some 
National Health Service Practitioners. 
 
Forms can be obtained from Jobcentre Plus offices, National Health Service hospitals and from 
some doctors, dentists and opticians or by contacting the National Health Service Forms order 
online on 0845 6101112 or by email here  
 
More information is available from the Health Cost advice line on 0845 850 1166. 
 
Requests from young people for assistance in addition to the basic provided by the above will 
be considered on a case by case basis e.g if there is a need for a young person to have 
particular spectacle frames due to their employment or training rather than the basic minimum, 
or they need complex orthodontic treatment which is not covered by benefits. 
 

6.2       Counselling or Therapeutic needs 
 
For young people under the age of 18 a referral should be made to the 0-25 Emotional Health & 
Wellbeing Services. 
 
For those over 18, the young person would need to be referred to their GP as Counselling may 
be available via them or they can be supported by their Leaving Care Worker to self-refer to 
Adult Psychological Services. 

mailto:nhsforms@spsl.uk.com
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For young people with needs arising from enduring Adult Social Care needs then a referral 
should be made to the My Options service. 
 
It is not appropriate for the Leaving Care Service to fund counselling or other services arranged 
privately and not in association with the above. 
 
Requests for finance to cover travel to appointments or for any other related cost will be 
considered on a case by case basis. 
 
 

7. Specific groups of care leavers and those with additional or specific needs 
 

7.1       Care leavers who are parents 
 

7.1.1       Living Costs 
  
A pregnant 16/17 year old woman will continue to receive her personal allowance until her baby 
is born.  Thereafter she, if she is a lone parent, is entitled to Income Support, Child Tax Credit 
and Child benefit, although not Housing Benefit or Local Housing Allowance.  This applies 
regardless of the young person’s care status, i.e on a Care Order, subject to S20 or discharged 
from S20.  The Leaving Care Worker will assist in making these claims at the appropriate time 
and once benefits are in place, the Leaving Care Personal Allowance will cease. 
 

7.1.2    Sure Start Maternity Grant 
 
Care Leavers on benefits or a low income may be entitled to a Sure Start Grant of £500.00 to 
purchase what is needed for their first baby.  This can be accessed via their community midwife 
and claimed from 11 weeks before the birth until the baby is 3 months old.  This grant in non-
repayable and does not affect other benefits or tax credits.  It is possible for the Children In 
Care & Leaving Care Team to offer a repayable loan to assist in the purchase of items if there is 
a delay in this grant being awarded. 
 

7.1.3    Childcare Costs 
 
There is help available towards the costs of childcare.  If the young person is under 20, Care to 
Learn could pay up to £160 per child per week towards the young person’s childcare and travel 
costs while they are learning.  For more details, follow the link here. 
 
If the young person is aged 20 or over and studying at a school sixth form or sixth form college, 
they could get help with their childcare costs through the Discretionary Learner Support.  For 
more details, follow the link here. 
 
If the young person is an out-of-work parent aged 20 or over with a partner who’s working, they 
could get help with their childcare costs through the Free Childcare for Training and Learning for 
Work Scheme.  To learn more about this, click here. 
 
 
 

https://www.gov.uk/care-to-learn
https://www.gov.uk/learner-support
https://www.gov.uk/care-to-learn
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7.1.4    Cold weather payments 
 
In cold weather, help towards the cost of heating for each qualifying week is available from the 
benefits Agency for parents of children under 5 years who are in receipt of: 
 

 Income Support 

 Income-based Jobseeker’s Allowance or 

 Income-related Employment and Support Allowance 
 
The parent needs to notify the benefits Agency if they have a baby or have a child start to live 
with them.  Thereafter the payments will be made automatically. 
 

7.2       Care Leavers who are disabled 
 
16/17 year old sick and disabled care leavers who meet the criteria may be able to claim 
Employment & Support Allowance (ESA) and dome benefits such as Disability Living 
Allowance/personal Independence Payment.  However they cannot claim Housing Benefit or 
Local Housing Allowance. 
 
Claiming ESA is a pre-requisite for a number of other benefits and services so should be 
applied for where possible.  The Leaving Care worker will assist the young person in making the 
relevant claims. 
 
Where the young person is aged 16/17 and living semi-independently, should ESA be awarded 
then payment of the Personal Allowance will cease.  
 
Information about Disability Living Allowance is available from the Benefit Enquiry line 0800 
882200, from www.dwp.gov.uk and also from www.disability.org  
 
For 16 and 17 year olds, the cost of supported accommodation will be met by the Local 
Authority and the support element of Disability Living Allowance awarded will not be taken into 
account.  The young person will be encouraged to use the money to aid their life opportunities 
or to save towards future needs. 
 
The mobility part of the Disability Living Allowance however will be taken into account when 
awarding travel payments/tickets. 
 
Where a young person over 18 is in supported accommodation and the support element is not 
funded by Adult services, the young person will be expected to contribute to the support 
element of their care from the support element of Disability Living Allowance. 
 
Similarly the mobility part of the Disability Living Allowance will also be taken into account when 
awarding travel payments or tickets. 
 

7.3      Care leavers in custody 
 

7.3.1 Personal Allowance age 16/17 
 

http://www.dwp.gov.uk/
http://www.disability.org/
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Young people aged 16/17 in custodial settings will not receive a full Personal Allowance as they 
will have reduced living costs and generally have opportunities to earn an income whilst in YOI. 
 
Therefore, the alternative Custody Personal Allowance rate will be £10.00 per week. 
 

7.3.2 Personal Allowance age 18+ 
 
Upon reaching the age of 18, the Custody Allowance will cease. 
 
Where exceptional circumstances prevail and a variation to this arrangement is required, this 
will be at the discretion of the Team Manager. 
 

7.3.3    Other Allowances 
 
Birthday, Christmas and/or Festival Allowances will continue to be paid where applicable. 
 
Upon release from custody, transport will be arranged and funded if such a provision has not 
already been set in place. 
 

7.3.4   Young People Remanded into Youth Detention Accommodation 
 
In addition to Care Leavers, The Legal Aid, Sentencing and Punishment of Offenders Act 2012, 
provided Looked After status to all young people remanded into youth detention 
accommodation.  Subsequently, their looked after status provides them with services and 
support from Telford & Wrekin where we are the Court Designated Local Authority.  This 
entitlement to services continues for the duration of their remand or until they reach 18 years 
old. 
 

7.4        Young People who live with an extended family member 
 
There will be circumstances where the most appropriate place for a young person to live is with 
a person connected to them who does not have parental responsibility.  If the young person is 
still looked after i.e either on a Care Order or accommodated under Section 20, the connected 
person will need to be assessed in accordance with the fostering procedures.  The person may 
be approved by the Fostering Panel as a foster carer and in cases where the young person has 
a learning disability and meets the threshold for community care services, for the Adult Services 
‘Shared Lives Scheme’ 
If the needs for a placement with a connected person is such that it is not possible for them to 
be fully approved via the Fostering Panel they may be immediately approved by the Group 
Manager for Children Looked After and Leaving Care Services pending presentation to the next 
Fostering Panel. 
 

7.5      Young People in receipt of a Criminal Injuries Compensation Authority Payment 
 
Young people will be assisted to seek independent financial advice regarding the use of their 
award and how, for example, by establishing a Discretionary Trust Fund, they may retain 
entitlement to means tested benefits.  A Criminal Injuries Compensation Authority payment is 
disregarded in calculating means tested benefit entitlement for the first 52 weeks after receipt of 
the award. 


