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Supportive Lodgings

Placement Agreement

WILTSHIRE COUNCIL SOCIAL SERVICES DEPARTMENT
SUPPORTIVE LODGINGS PLACEMENT AGREEMENT
This agreement is to be made between the young person, the Supported Lodgings Provider and the Council, the latter being represented by a PA or a Social Worker and the Link Worker. It sets out the purpose of the placement and the roles, responsibilities and expectations of those involved.

The supported lodgings scheme embraces the five outcomes of the Government’s “Every Child Matters” agenda.  These are:

· Stay Safe

· Be Healthy

· Enjoy and Achieve

· Achieve Economic Well-being

· Make a Positive Contribution

The Council produces a statement of purpose about the supported lodgings scheme, and a supported lodgings information pack which sets out in detail the roles, responsibilities and expectations of all parties.  It is recommended that Supported Lodgings Providers familiarise themselves with the content.  Supported Lodgings Providers can access the information pack via the Council website or from the Link Worker.

Name of Young Person:   



              D.O.B.:  

Name of PA/Social worker:                                                     Tel: 

Placement Address and Telephone No. (If appropriate):

What are the aims and objectives of the placement?
When will the placement begin?
When will the placement end?  

What are the financial arrangements? 

What are the expectations of the placement on the young person?
(Including house rules – smoking, keys, friends visiting, playing music, late night arrangements)
What can the young person expect from the placement?

(Including personal accommodation, leisure facilities, laundry, cleaning, cooking, help with independence skills)

What level of support will be provided to the young person and by whom?
(Including support in the placement, liaison arrangements, emergency contacts, frequency of visits, family contact)

What is the young person’s employment/training/education situation?

(Including any special needs, equipment needed or transport)

Does the young person have any health or other special needs?
(Including medication, equipment, adaptations)

What are the arrangements for making a representation or complaint?
(If any party feels the arrangement is not working, the agreement is not being kept to, or there are concerns or grievances)
What has been agreed about making contacts in an emergency?
Emergency Duty Service is out of hours – 0845 607 0888

Signed:






Young Person
Signed:                                       Supported Lodgings Provider
Signed:




  


Social Worker/Personal Advisor
SUPPORTED LODGINGS AGREEMENT

Supported Lodgings Providers will receive a standard amount (payable on a weekly basis) to cover rent, food and facilities which will be a minimum of £130 dependent of the young person’s support needs.

THE SUPPORTED LODGINGS PROVIDER(S) agrees to provide for and support the young person as follows:

1. Provide sole use of a bedroom, unless otherwise agreed with the young person.

2. Provide use of laundry facilities, bathroom, and use of communal facilities (to be discussed at point of placement). 

3. To attend placement review meetings as required.  

4. To endorse the Council’s Policies including the Confidentiality and The Equality and Diversity Policy (copies of which will be provided to the Supported Lodgings Provider on request).

5. To report any concerns regarding the young person immediately to the Social Worker and Link Worker.

6. To work with the young person  to achieve the Every Child Matters outcomes of Being Healthy; Staying Safe; Enjoying and Achieving; Making a Positive Contribution and Achieving Economic Wellbeing.

7. To support the young person and help them to develop independent living skills, both practically and emotionally. These should include teaching them to cook; iron; clean clothes; maintain hygiene and health; understand budgeting and money matters and encouraging positive outcomes.  To monitor progress through the Supported Lodgings Placement Plan.

8. To assist the young person in maintaining educational placements - this could be further or higher education. 

9. To assist a young person not in education to access and sustain employment; or into the complex benefits system where applicable. 

10. Support the young person with their move to independent living when the time is right.

THE YOUNG PERSON agrees as follows:

1. To permanently reside at the lodgings address for the duration of their placement.. 

2. With the help of their Personal Advisor (PA) to record their current independent living skills in terms of the five outcomes of “Every Child Matters”, on the Supported Lodgings Placement Plan (and such Plan will be provided to them). 

3. To work with the Supported Lodgings Provider and PA to achieve the Every Child Matters outcomes of Being Healthy; Staying Safe; Enjoying and Achieving; Making a Positive Contribution and Achieving Economic Wellbeing.

4. Not to damage the house and property of the lodgings providers and to be responsible for his/her friends within the property. 

5. To respect the privacy and personal possessions belonging to the lodgings providers. 

6. To accept and abide by the terms of this placement agreement.

7. If applicable, to claim housing benefit and to sign housing benefit forms appropriately to ensure payments are sent to the Supported Lodgings Providers or the young person, as agreed at the time of placement. 

8. To take responsibility for keeping social services departments and other relevant agencies informed of any changes in his/her financial circumstances.

9. To pay the £10 per week contribution to the cost of the lodgings placement directly to the Supported Lodgings Provider.

10. To attend placement review meetings as agreed. 

THE PA / SOCIAL WORKER agrees as follows: 

1. To help record, then monitor the Supported Lodgings Placement Plan with the young person and Supported Lodgings Provider.  These skills should include teaching them to cook, iron, clean clothes, maintain hygiene and health; understand budgeting and money matters and encouraging positive outcomes. 

2. To work with the young person to achieve the Every Child Matters outcomes of Being Healthy, Staying Safe, Enjoying and Achieving, Making a Positive Contribution and Achieving Economic Wellbeing.

3. Maintain regular contact with the young person and to support and encourage him/her to take on their responsibilities in the lodgings.

4. Maintain regular contact with the Link Worker.

5. Attend placement review meetings as agreed and to assist in planning for move-on accommodation for the young person.

6. Attend emergency placement meetings if problems arise between the young person and Supported Lodgings Provider.
7.  Retain responsibility for ensuring appropriate financial support for the young person and their provider.

8. To ensure appropriate move-on is planned with the Link Worker.

THE LINK WORKER agrees as follows:

1. To record and monitor the progress of the Supported Lodgings Placement Plan in order  to achieve the Every Child Matters outcomes for the young person of Being Healthy, Staying Safe, Enjoying and Achieving, Making a Positive Contribution and Achieving Economic Wellbeing.

2. To maintain regular contact with the Supported Lodgings Provider(s), through telephone and supervision, and to support and maintain the lodgings placement.
3.
Attend placement review meetings as agreed with the Supported Lodgings Provider

4.
Attend emergency placement meetings if problems arise between the young person and Supported Lodgings Provider.

5.
Ensure Supported Lodgings Providers receive payment via the PA.

6.
Identify ongoing training needs as required and organise training events

ENDING THE CONTRACT 

1. If the young person decides to leave the property they must tell the Supported Lodgings Provider as soon as possible and consult the social worker/PA  before giving notice. They must give the Supported Lodgings Provider and social worker/PA at least four weeks’ notice. 
However, if the Supported Lodgings Provider has made threats to or harassed the young person or in any other way endangered the safety of the young person, or social worker/PA, the young person may give notice with immediate effect.  In such circumstances, the young person will be given assistance by the social worker/PA to immediately vacate the property.
2. In the following circumstances, the young person may be asked to leave by the social worker/PA, or by the Supported Lodgings Provider (provided the Supported Lodgings Provider has obtained the consent of the social worker/PA):
· continuing to occupy the Property/Premises after the agreed date for leaving has passed;

· Not living at the Property/Premises as only or main home;

· causing or allowing his/her visitor to cause damage or failing to take reasonable care of the Property/premises or the communal facilities, or of the furniture, fittings and fabric of the Property/Premises and equipment in the Property/Premises;

· causing, or allowing his/her visitors to cause, serious or persistent nuisance or annoyance, or causing or threatening harm to neighbours, other young people or the provider or the social worker/PA;

· causing or allowing his/her visitors to cause harassment of neighbours, other young people, or anyone involved in the service on the grounds of race, colour, religion, sex, sexual orientation or disability;

· using, or allowing her visitor to use the Property/Premises for an illegal or unlawful purpose;

· using the Property/Premises for a business of any kind without the consent of the social worker/PA or the provider;

· allowing anyone other than themselves or other young people or occupiers of the house to stay overnight at the Property/Premises without the express consent of the Supported Lodgings Provider;

· behaving or making threats in a way that endangers anyone involved in the service, or other young people, or disrupts the work of the service;

· where his/her support needs change to the extent that they can no longer be accommodated within the service;

· breaking any of the other requirements contained in this agreement;

· general harassment of the provider, their family and visitors, the social worker/PA or other young people or anyone in the vicinity of the property.

3. If the young person is required to leave as outlined above, he/she will normally be given four weeks’ notice in writing to end this agreement.  However, where neighbours, other young people, or the social worker/PA, or the Supported Lodgings Provider, their family or visitors or anyone in the vicinity of the property are endangered or threatened he/she may be given a shorter notice period, or in extreme circumstances, immediate notice. 
If he/she refuses to leave at the end of the notice period, they may be regarded as a trespasser and legal action can be taken to evict them by the Supported Lodgings Provider (after having obtained the consent of the social worker/PA).

By way of example the social worker/PA or the Supported Lodgings Provider may give immediate notice if the young person is involved in any of the following:-

a. a criminal conviction during the period of the placement; 

b. a threat to the well-being of others or self or property;

c. harassment of others involved in the service or neighbours;

d. misuse of the Supported Lodgings Provider’s property;

e. the possession of any illegal substance whilst in the property;

f. theft from the Supported Lodgings Provider or other users of the property.
4.
If the Supported Lodgings Provider wishes to end this Agreement for any reason other than those outlined in paragraphs 2 and 3 above, they agree to give the social worker/PA and the young person a minimum of four weeks’ notice in writing.


MOVING OUT

When the young person moves out, they must return the keys to the Supported Lodgings Provider.  They must take all their own possessions and clear all rubbish, leaving the premises and fixtures and fittings and furniture in a reasonable condition.  
The social worker / PA / Supported Lodgings Provider can accept no responsibility for any possessions left behind in the property/premises.

INSURANCE 

If a young person has caused any deliberate damage or theft to a Supported Lodgings Provider’s property or belongings, then the cost of the damage/theft will be taken out of the young person’s leaving care grant. 

Signed:  ____________________________________ 

LAC Through Care Team 

Position: ____________________________________

Date: ___________________________________________

Signed:  ____________________________________ 

Supported Lodgings Provider

Address: ____________________________________

_____________________________________________

______________________________________________

Date: ____________________________________________

Signed:  ____________________________________ 

Young Person

Address: ____________________________________

_____________________________________________

_____________________________________________

Date: ____________________________________________
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