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Definition of a ‘Corporate Parent’

A term used to describe the responsibility of the Local Authority as ‘Corporate Parents’ to all the children and young people who are in the care of the Local Authority. A ‘Corporate Parent’ has a legal responsibility to ensure that the needs of children and young people in their care are prioritised in the same way as any good parent would do for their own child or children. The term covers all the officers of Redcar and Cleveland Borough Council and the Elected Members.
Redcar and Cleveland Borough Council acknowledge the corporate parenting principles as set out in section 1 of the Children and Social Work Act 2017. 


“Local authorities must have regard to the seven needs identified in the Children and Social Work Act when exercising their functions in relation to looked after children and care leavers (former relevant children).  It should be read and applied alongside the Children Act 1989 Guidance and Regulations Volume 2: care planning, placement and case review and The Children Act 1989 Guidance and Regulations Volume 3: planning transition to adulthood for care leavers.”


• 
To act in the best interests, and promote the physical and 
mental health and well-being, of those children and young 
people. 


• 
To encourage those children and young people to express their 
views, wishes and feelings


• 
To take into account of the views, wishes and feelings of those 
children and young people.


• 
To help those children and young people gain access to, and 
make the best use of, services provided by the local authority 
and its relevant partners


• 
To promote high aspirations, and seek to secure the best 
outcomes, for those children and young people


• 
For those children and young people to be safe, and for stability
in their home lives, relationships and education or work



• 
To prepare those children and young people for adulthood and 
independent living. 

Vision of Corporate Parenting in Redcar and Cleveland

Our vision is to ensure that every looked after child and care leaver in Redcar and Cleveland:

Experiences high quality care and stable relationships.
Is nurtured and grows up with a sense of identity and belonging.
Feels their needs are given the highest priority and that they are valued and cared about not just cared for.
Have opportunities and support to achieve their full potential.
Has a successful transition to adulthood.

1.
Introduction 
A Staying Put arrangement gives a young person the opportunity to remain with their foster carers in a nurturing family environment after the age of 18. This stability gives the young person continuity and support allowing them to have a similar experience to their peers, avoiding social exclusion and the possibility of a future tenancy breakdown. Staying put makes it possible for young people to have time to mature and improve their life chances. 
2.
Background 
The Care Matters initiative, the Children and Young Persons Act 2008 and the Planning Transition to Adulthood for Care Leavers 2010 (Regulations and Guidance), Fostering Service (England) Regulations 2011, National Minimum Standards (NMS) for Fostering

Services (2011) require each local authority to have a ‘Staying Put’ Policy that sets out arrangements whereby the authority will promote the extension of foster care placements beyond a young person’s eighteenth birthday. This specification should be read in congruence with these documents. Care Matters: Time for Change proposed piloting Staying Put arrangements to provide young people who have an ‘established familial relationship with their foster carers the opportunity to stay with them up to the age of 21’ 

The emphasis of Staying Put arrangements is promoting positive outcomes for young people by focusing on and building relationships and attachments formed with foster carers, this ensures a young person’s transition to adulthood is more of a gradual, supported process and replicates the experiences of young people who live with their families.
A Staying Put arrangement starts at age 18 and ends at age 21.
3.  Aims and Objectives
· Provide stability and support to enable young people to explore education, employment and training opportunities and ascertain their future career pathway.

· Ensure the transition to adulthood is a gradual process rather than a single event; this emulates other young people who rely on and are supported by their families.
· Extends the time and support to enable young people to develop the emotional and practical skills they need to live independently and improve their life chances.
· Provide a stable base for those young people who are planning to go to university and who want to stay with their previous foster carers.
4. Young People with Disablities 

The 'Staying Put' framework is aimed at former relevant children who require an extended period with their former foster carer due to delayed maturity, vulnerablity and/or in order to complete their education or training. Where young people have an on-going cognitive disablity and meet the adult services - Fair Access to Care Services criteria (Putting People First), foster placements should be converted to Adult Placements/Shared Lives Arrangement when the child reaches their eighteenth birthday.

Procedure

1.
Setting up a Staying Put Arrangement 
The conversion from a foster care placement to a Staying Put arrangement should be a natural transition and discussed with the young person and foster carer during the pathway planning process from age 16. If the young person and host are interested in Staying Put a frequently asked questions information sheet (appendix 1) will be issued and the personal advisor (PA) will notify the accommodation officer (AO) using notification of staying put arrangement form in appendix 2.
It should be noted that if the staying put host is also going to continue to provide foster care, they will need to return to fostering panel due to a change in circumstance. If approval is granted to continue for the carers to provide both foster care and host a staying put arrangement the young person staying put must complete a DBS check.
If the Staying Put arrangements are agreed then approximately three months prior to the young person’s 18th birthday, the AO and PA will visit the foster carer’s home to discuss the scheme further. 
It will be expected that any planning meeting with regard to Staying Put will establish the viability and likelihood of a ‘staying put’ arrangement occurring. The meeting should identify all key tasks and roles and responsibilities related to extending the former fostering arrangement and should also explore the impact on the foster carers financial circumstances should the placement continue after the young person’s 18th birthday.

It may not always be appropriate for a young person to stay with existing foster carers for several reasons and wherever possible Staying Put arrangement should be considered with another foster carer:
· Redcar & Cleveland have Staying Put hosts who are foster carers but due to the layout of their property are able to offer young people the opportunity to try living independently in a supported environment.

· This would be discussed with the Independent Reviewing Officer (IRO), Personal Advisor (PA) and Leaving Care Team Manager

See appendix 3 detailing the conversion process from foster care placement to a staying put arrangment.

The ‘staying put’ professionals meeting should be repeated at each pathway plan review so that the final arrangements and agreements are in place prior to the young person’s 18th birthday.

The carers will continue to be supported by the supervising social worker and the young person’s social worker or personal advisor. It is expected that Staying Put carers will provide the level of support and services to the young person as outlined in their Pathway Plan.

There is an expectation that this will be at a reduced revised level compared to the requirements that which the young person needed as Fostered Child. In line with the requirements of this specification, the social worker or personal advisor must review the pathway plan six monthly to ensure that the young person’s needs are being met. The young person, carers, supervising social worker and young person’s social worker or

personal advisor, to be involved in the review and a written record must be kept and a copy placed on the carers file.

2.  Young People who are at University
When a young person in a Staying Put arrangement decides to go to University             arrangements can be discussed to enable the young person to return to the Staying Put host during vacation time. (Appendix 4)
3.   Monitoring of a Staying Put Arrangement and On-going Support
The young person's Personal Adviser (PA) will work in partnership the Accommodation Officer (AO), and the Staying Put host to review the progress of the young person ensuring they are developing the necessary skills to live independently. This conversation and associated actions will be recorded in the care leavers Pathway Plan review.
In house Staying Put Hosts who continue to be Foster Carers will continue to receive supervision from their AO, who will be responsible for informing the care leavers PA and of any issues/concerns. 
Before the start of the Staying Put arrangement the young person’s Leaving Care Personal Adviser will identify any areas the young person may need support with to enable them to make the transition to independent living. An independent living skills programme agreement will be offered and where necessary completed to reflect the needs of the young person (appendix 5). This assessment will focus on the emotional and social development of the young person to enable them to continue or become a responsible and valuable member of the community. This will be reviewed on at agreed intervals and updated during the Pathway Planning review process to ensure that the aims of the placement are achieved, and standards maintained (appendix 6) Where it is felt necessary it will be encouraged that the care leaver and host agree a ‘Living Together Agreement’ which clearly outlines what the expectations are whilst living in the home post eighteen.
Where a Staying Put Host falls under the supervision of an independent fostering agency, the process of reviewing a living together agreement and subsequent actions will be the responsibility of the AO, in partnership with the Leaving Care Personal Adviser unless otherwise agreed. The purpose of this discussion will be to explore any support needs whilst reviewing progress made and any new actions required supporting the care leaver in their journey to independence. 
4.
Termination of a Staying Put Arrangement
The end of Staying Put arrangement will normally occur when the young person becomes 21 years of age.  However, if the arrangements are to cease sooner then it is expected that reasonable notice is given by the host i.e.  28 days to end the arrangements. 
When the Staying Put arrangement ends the AO and Staying Put host will evaluate the progress made by the young person and identify any areas of development (appendix 7). The young person will evaluate their Staying Put experience during the exit review process.
However, if a placement ends before the young person is 21 the young person will complete an evaluation form (appendix 8) with their PA to ascertain why the Staying Put arrangement finished early.
5. Finance
If the staying put host is provided by an Independent Fostering Agency payment will be made directly to their agency payments by TARGET leaving care team. 

Payments will be made directly to in-house Staying Put hosts for former relevant young people, aged 18 and over to.  Where applicable, TARGET will reclaim a rent charge back from the Housing Benefit department (appendix 9).
The host, young person and the PA must complete a licence agreement in order to submit an application for Housing Benefit.  This agreement will also cover general rules and expectations (appendix 10).
The provider will receive a set allowance paid weekly via the BACS system to cover rent, support, utilities, basic food and general support.  
It is expected that young people will pay a minimum contribution of £20 per week directly to the Staying Put host. For those young people in paid employment, they are expected to contribute 10% of their income (after travel costs). 

Staying put is deemed as self-employed and as such Staying Put hosts should register as self-employed. Failure to do so can affect entitlement to employment support allowance, maternity benefit, state pension and bereavement advice. 
Staying Put Hosts who have been receiving Council Tax exemption whilst fostering need to be mindful that this exemption may not always transfer when they become a Staying Put host. Hosts are strongly advised to discuss this with Redcar and Cleveland’s Financial Support Team who will be best placed to offer advice and guidance. You can contact them on:

WelfareRights@redcar-cleveland.gov.uk 

Tel: 01642 771166

Tel: 01642 444508 

For further information Staying Put hosts should contact the HMRC self-employed helpline on 0844 453 0165

HMRC have defined Staying Put arrangements as:

· A young person who was looked after immediately prior to their 18th birthday;

· The young person has a pathway plan

· A proportion of the allowance paid to the staying put provider is paid by the Local Authority

· The young person is aged 18 to 21 or if over 21 is continuing a programme of education or training
The link below is a HMRC help sheet for Staying Put providers:

http://www.hmrc.gov.uk/helpsheets/hs236.pdf 
Staying Put carers should inform their mortgage provider or landlord and their buildings and contents insurance provider that they are continuing to support a former foster child as a young adult under a staying put arrangement.
6.  Confidentiality 
Confidentiality will be discussed with staying put hosts and information about the young person that they can/cannot share with others, including the rest of their household.  They must also maintain confidentiality in respect of previous young people who have resided there.

7. Equal Opportunities
All individuals within the scheme must adhere to Redcar and Cleveland Council’s Equal Opportunities Policy.
Any discrimination or oppressive behaviour will be challenged and addressed appropriately.
8. Complaints
Should the young person or staying put host wish to express any concerns or make a complaint they can do so in the following ways:
· Directly to the PA or AO.
· Directly to the leaving care team manager.
· Using the Redcar and Cleveland Complaints procedure either via the website or directly to the Complaints Manager. 
Appendix 1
Staying Put

Frequently Asked Questions
· What is Staying Put?

Enables a young person to stay in a nurturing family environment and make a gradual, planned transition to independent living giving the young person time to mature and improve their life chances.
· What will my role be as a Staying Put host?

You will be continuing the work you started as a foster carer, encouraging and supporting the young person living with you to engage in education, employment or training and helping them to develop the emotional and practical skills to live independently.
· Food Staying Put Hosts will be expected to provide/make available basic food such as bread, milk and cereal for their care leaver on a weekly basis.

· Leisure time and space

Care Leavers in Staying Put arrangements should have their own bedroom, access to a bathroom, kitchen and be free to use agreed social areas in the family home. Staying Put Hosts are not responsible for paying for care leavers leisure pursuits and interests.
· Access and visitors Care Leavers in Staying Put should have access to the family home, be issued a key and be allowed visitors at agreed times.
· When does it start?
It starts when the young person reaches 18. The accommodation and development worker and personal advisor will arrange to visit you and the young person living with you prior to their 18 birthdays.

· Does my Fostering Allowance stop?
Yes, it automatically ceases when a young person reaches 18. If you and the young person decide to continue with a staying put arrangement, you will be paid £175.00 per week.

· Will the money I receive affect my benefits?

You should check with your benefits office and declare your income as a staying put host.
· What about tax?
The Inland Revenue have produced a helpsheet 236 you can find a copy by using the attached link:
http://www.hmrc.gov.uk/helpsheets/hs236.pdf
Contact the tax office and declare that you are a staying put host.
· How long does a staying put placement last for?
The young person can stay with you until they are 21, however the arrangement could end before then if the young person feels they are ready to live independently, or the young person does not fully engage with the independent living agreement.
· What skills do I need?

To be a successful host you have to be supportive and understanding, committed to raising aspirations in young people, promoting and supporting engagement in education, employment and training.

· Will the young person need a DBS check when they are 18 years old?
If you are continuing to be a foster carer your supervising social worker will arrange for a DBS check to be carried out on the young person who is staying put.

· Will I still have supervision?
If you are continuing to be a foster carer your supervising social worker will be carrying out your supervision for your foster children. The accommodation officer will carry out a three-monthly supervision followed by a six-monthly review visit and a basic annual health and safety check for the young person in a Staying Put placement.
· Do I need any specific training?

Any training needs will be identified by the host and accommodation officer. 
· Do I need to inform my mortgage or landlord that I am supporting a young person in a staying put arrangement?
Staying Put carers should inform their mortgage provider or landlord and their buildings and contents insurance provider that they are continuing to support a former foster child as a young adult under a staying put arrangement. Failure to inform them may cause a breach of mortgage/tenancy agreement and could result in insurance cover being void due to a ‘failure to disclose material facts.
If you have any further questions or would like clarification about any of the above, please contact:
TARGET Leaving Care Team:
Telephone:

01642 488433 

Address:

TARGET Leaving Care Team




16 Milbank Terrace




Redcar




TS10 1ED

Appendix 2
Notification of Staying Put Arrangement
(From Personal Advisor to Accommodation and Development Officer)

To be completed by Personal Advisor

	Name of Young Person
	

	Date of 18th Birthday
	

	Name and Address of Foster Carer
	

	Contact Telephone Number 
	

	Details of any benefits the Foster Carer is in receipt of e.g. housing benefit
	

	Supervising Social Worker
	

	Names of any children in fostering placement
	

	Additional Information
	


To be completed by Accommodation and Development Officer

	Date visit arranged with Personal Advisor
	

	Notification to Fostering Team Manager and Supervising Social Worker
	

	Date Supervising Social Worker submitted request for a  DBS check 
	

	Additional Information
	


Appendix 3 
Conversion Process

Foster Care to Staying Put

Process:

· If a foster carer and young person have expressed an interest in staying put a Frequently Asked Questions information sheet will be given to the foster carer

· Three months before the young persons 18th birthday, the accommodation and development officer and young persons personal advisor will arrange a home visit to agree the young person’s independent living programme, house rules, sign the licence agreement and complete the financial forms.

· Accommodation officer will notify the fostering team manager and supervising social worker (if appropriate) of the foster carers intention to become a staying put host.
· Accommodation officer confirm with the fostering team that the staying put arrangement will commence when the young person reaches 18 and confirm the start date to avoid overpayment of fostering allowances. 

· The supervising social worker will apply for a DBS check if the staying put host is going to continue to be a foster carer.

· At age 18 the accommodation and development officer, personal advisor and host will complete a housing benefit form and sign a copy of the independent living programme and a copy of the programme will be given to the young person and the staying put host.









Appendix 4
Staying Put University Agreement
TARGET will…..

· Pay you a weekly allowance made up of 34 weeks incentive payments (£….) plus 18 weeks personal allowance (£….) paid over 52 weeks to make sure you have a weekly income.

· Support you to claim any additional grants you may be entitled to including grants that maybe available for care leavers directly from University

· Pay your £2,000 bursary into your bank account as a lump sum or divided up to help you with your budgeting.
· Agree an amount of rent and make the agreed rent payments directly to your landlord while you are at University. 
· Pay your Staying Put host when you are home for the holidays. 
· Contribute to your study materials relevant to your course, however all purchases must be approved by the Leaving Care Manager before items are bought and receipts will be required before payments are made.
· Stay in regular contact with you and your personal advisor will visit you when you are home for the holidays.
Signed
…………………………………

Date

…………………………………

……… (Young persons name) Will….
· Give your personal advisor a copy of your term starts and end dates for the academic year and the contact details for your course tutor.
· Claim any additional grants that are available.
· Inform your personal advisor of how you would like your £2,000 bursary paying.
· Speak to your personal advisor about the property you are thinking of renting before you enter into any agreement.
· Give your personal advisor contact details for your landlord or landlord’s agent.
· Send a copy of your tenancy agreement to TARGET immediately after you have signed it (payments will not be made until a copy of the tenancy agreement is received)

· If you are in a staying put arrangement, notify your personal advisor of your plans for the holiday periods.  A minimum of 3 weeks notice must be given before the start of your holiday to process staying put payments.
· Speak to your personal advisor at the start of your course about study materials you may need support with. If you receive help with materials, you must send in the receipt before any monies will be reimbursed
· Keep in contact with TARGET when you are at University by replying to your personal advisor texts, letters, emails or telephones calls
Signed
……………………………
Date

……………………………

Appendix 5
Staying Put
Young Persons Independent Living Programme Agreement
Name of young person:

……………………………………………………
Name of staying put host: 

……………………………………………………
Personal advisor:


……………………………………………………

Staying Put start date:

…………………………………………………..

Areas for development identified by young person, host and personal advisor – items to include:

· Preparation for adulthood and independence tasks
· Income and benefit claims

· Education, training and employment activities

· Health arrangements

· Move-on arrangements.
· Issues relating to younger foster care children in placement i.e. safeguarding, being a positive role model and time keeping.

……………………………………………………………………..

……………………………………………………………………..

……………………………………………………………………..

…………………………………………………………………….

Signed (young person)
…………………………………….
Staying put host

…………………………………….
Personal Advisor

…………………………………….

Date



…………………………………….
Frequency of reviews
…………………………………….
Suggestions for inclusion in an independent living skills programme:
	anger management
	information gathering e.g. emergency telephone numbers

	
	internet safety

	assertiveness 
	ironing

	basic DIY
	job hunting

	budgeting 
	literacy and numeracy

	benefits
	new things e.g.  try a new sport, go to a museum, a play

	career path
	paying household bills

	cleaning
	personal hygiene

	communication
	personal safety – how to say no to people

	conflict resolution
	problem solving

	contraception and STIs
	safety at home – fire alarm, turning off water and gas

	cooking
	self care

	decision making
	sewing

	decorating
	shopping

	driving – driving licence, budgeting for lessons, passing theory test
	Using the launderette

	food hygiene
	washing clothes

	household hazards
	


Appendix 6
Review Proforma between host and accommodation and development officer
Young Persons Independent living programme

Review
Name of young person:

……………………………………………………

Name of staying put host: 

……………………………………………………

Personal Advisor:


……………………………………………………

Staying Put start date:

………………………………………………….
	
	
	Low
	
	
	
	
	
	High

	Self-care skills i.e. personal hygiene keeping themselves safe, and health.

	1


	2


	3


	4


	5


	6


	7


	8


	9


	10



	Comments



	Domestic skills i.e. cooking, cleaning, washing and ironing.

	1


	2


	3


	4


	5


	6


	7


	8


	9


	10



	Comments



	Budgeting, managing money and paying bills.

	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Comments



	Communication, i.e. understanding & following instructions, attending interviews, expressing their feelings appropriately.

	1


	2
	3
	4
	5
	6
	7
	8
	9
	10

	Comments




	Details of any additional support needed to achieve goals:



	Other information/comments/training needs



Signed (Staying Put Host):




……………………………………….







Signed (accommodation and development officer):
…………………………………………
Date of next review:





…………………………………………
Appendix 7
Redcar and Cleveland Borough Council
TARGET Leaving Care Team

End of Staying Put Arrangement
Host evaluation
What did the staying put arrangement achieve in relation to (insert young persons name)       

independent living programme developed on (insert date)?

	Goals
	Achievement

	
	

	
	

	
	

	
	

	
	

	
	


	How did the arrangement end?  i.e. planned, unplanned, emergency

	


	Do you feel you received enough support?

	


	How could we have improved the Staying Put arrangement?

	


	Any other comments, please include your best and worse experiences of the arrangement

	


Appendix 8
End of Staying Put Arrangement Evaluation
Before age 21 (Young Person)
What did your staying put arrangement help you achieve from the goals you identified in your independent living programme developed on (insert date)?

	
	
	Low
	
	
	
	
	
	High

	Insert as per independent living programme agreement.

	1


	2


	3


	4


	5


	6


	7


	8


	9


	10



	Comments



	
	1


	2


	3


	4


	5


	6


	7


	8


	9


	10



	Comments



	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Comments



	
	1


	2
	3
	4
	5
	6
	7
	8
	9
	10

	Comments




	What did you like the most about living in staying put arrangement?




	What did you like the least about living in staying put arrangement?




	Why do you feel the arrangement ended before your 21st birthday and where are you living now or hope to live?



	What could be improved?




	What goals do you need to achieve for your independent living programme and what help do you need to achieve them?




	Comments




Signed:
………………………………………………….

Name:

………………………………………………….

Date:

………………………………………………….

Appendix 9
Redcar and Cleveland Borough Council

Joint Protocol

TARGET Leaving Care (Staying Put Arrangements)

And Housing Benefit

When a young person leaving care reaches 18 years old and is (a) attending college or (b) unemployed they are entitled to claim (a) income support or (b) Job Seekers Allowance.  At the same time that these benefits are claimed, the young person (where a rent liability exists), will make a Housing Benefit claim assisted by the Accommodation Officer.

The Housing Benefit claim along with the Licence Agreement will be submitted to the Housing Benefit department.

The Housing Benefit Department will assess these claims under subsidy rules for homeless accommodation.  Under current rules (applicable at the date of this document), these claims will be exempt from Local Housing Allowance Restrictions, effective from 7 April 2008.

Under Staying Put the ex-foster carer will be the Staying Put Host (Landlord) and TARGET will be the agent
The amount received from the Housing Benefit claim will be sent via a Bacs payment to TARGET on a four-weekly basis.

In accordance with their obligations TARGET will inform the Housing Benefit department immediately upon becoming aware of a change to a tenant’s circumstances where this will affect their entitlements to Housing Benefit.

Signed:  D. Malone



Debbie Malone
Service Manager – Children in Our Care and Resources
Signed:  V. Hall



Vivienne Hall






Accommodation Officer 
Appendix 10
REDCAR AND CLEVELAND BOROUGH COUNCIL

TARGET LEAVING CARE TEAM – Staying Put- Supported Lodgings 

 Arrangement

LICENCE AGREEMENT




To be agreed between provider and young person

Young Persons Responsibilities

To learn about, implement and practice.
household management, nutrition & health, care of clothes, i.e., washing and ironing, budgeting, personal safety.
To maintain attendance at school, college, training, or employment.

To abide by any house rules or boundaries that have been agreed by the Supported Lodgings/Staying Put provider and themselves which are included in the licence agreement.

Householder Responsibilities

To ensure that the young people have a suitable room of their own that is adequately equipped with their own bed and cupboard space. 

To ensure that any young person placed learns the life skills needed to maintain independent living. 

To support and encourage a young person, whilst in the placement.

To share information with the TARGET Leaving Care Team if there is a child protection concern in line with departmental procedures.

Suggested Household Rules and Boundaries – to be discussed and agreed by young person and staying put/supported lodgings provider.
No smoking in the house, smoking allowed outside only.

Keep own room and communal area clean and tidy.

If there is an agreed time to be in by, the young person should telephone if they are going to be late.

Overnight stays away need to be agreed with householder.

The providers are not required to provide transport but can do so if they wish – any travel arrangements need to be organised by the young person.

Guests and visitors are permitted with the providers’ agreement.

Overnight guests are at the discretion of the householder.

No drugs in the house

No credit agreements are to be taken out whilst in placement.

General

Young people who are Care Leavers aged 18+ who are entitled to apply for Housing Benefit will ensure that any entitlement is paid direct to the Leaving Care Team.

SIGNED  (Licensee) ……………………………………….. Date:  …………………

SIGNED (Householder) ……………………………………  Date:  …………………

SIGNED: (TARGET Team) ………………………………..  Date:  …………………

Appendix 11
Breakdown of Costs

Basic Rent





£70.00
Housing Management



£30.00

Training

Budget Management  

Housing support to carer

Review Meetings

Furniture Charge




£15.00
Wear & tear of bedroom, living room,

dining room & kitchen furniture

Food/Meals
£5.00

 (Young person contribution)
Water/Sewerage




£ 1.00

Heating/lighting/hot water/laundry

£ 9.00

Support Costs




£45.00

TOTAL





£175.00









Directorate of Adult and 


Children’s Services


Children’s Social Care Division








This Licence Agreement is to enable a young person to occupy a room within the premises of:





			……………………………………








From:				To:








The Licence is made between (young person);





   …………………………………





For a Staying Put Arrangement with ……………………………… who


are private householders and Staying Put- Supported Lodgings Hosts approved by Redcar and Cleveland Borough Council’s Staying Put/Supported Lodgings Scheme administered by the TARGET Leaving Care Team





The weekly rent payable will be £      per week.





Paid directly to the Staying Put host by TARGET Leaving Care Team





Insert amount to be paid by young person £20 per week








[image: image1.wmf]                                
PAGE  

_1267948658.doc
[image: image1.png]People ‘ Progress ‘ Pride







